Conservatives - David Willetts accuses Government of failing on apprenticeships

Mon, 23 February 09 | Political Party Speech 
Summary
New statistics released today predict that the Government is to miss its target of 130,000 apprenticeship completions by 2010.
Figures suggest that it will actually take until 2029 to reach the goal.
Commenting, Shadow Skills Secretary, David Willetts said: 'These new figures demonstrate the huge gap between ministers' promises and what they are actually delivering.'
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The Conservative Party News
Willetts slams Labour's failure on apprenticeships
Monday, February 23 2009
At the start of National Apprenticeship Week, David Willetts has highlighted new figures showing that the Government will miss its target of 130,000 apprenticeship completions by 2010. 
The statistics indicate that it will take until 2029 to reach the target, 19 years later than promised. 
David, the Shadow Innovation, Universities and Skills Secretary said, "These new figures demonstrate the huge gap between ministers' promises and what they are actually delivering." 
Between August-October 2007/08 and August-October 2008/09, there was fall in apprenticeship starts for 16- to 24-year-olds from 83,000 to 73,000, a decrease of 12%. 
The number of 16-18 year olds starting apprenticeship schemes also dropped by 16.1%, from 54,500 to 45,700.
David accused Labour of "failing" Britain's youth:
"Gordon Brown is letting down young people and failing to deliver the skills we need to emerge from the recession." 
Greater London Authority - London Mayor on course to deliver thousands of new apprenticeships in capital

Mon, 23 February 09 | Greater London Authority Press Release 
Summary
The Greater London Authority has reported that as national Apprenticeship Week begins, the Mayor of London, Boris Johnson, has announced that the GLA Group is well on its way to providing more than 3,000 apprenticeships over the next three years. A raft of different training opportunities, including work placements will be on offer, ranging from customer services to electrical engineering, which will create a better skilled workforce and boost the capital’s economy.
The Mayor said: ‘I am confident that London will emerge from this downturn strong and ready to challenge what will undoubtedly be stiff competition. But we must be ready and that means, even during this uncertain period, we must keep up our training schemes so we have a skilled workforce for the future. At the GLA, we are pushing forward by expanding current programmes and creating new ones and I urge employers from across London’s sectors to follow our lead and seek the wealth of advice and support that is out there.’
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Sunday 22nd February 2009 
STRICTLY EMBARGOED UNTIL 00.01 HOURS ON MONDAY 23RD FEBRUARY
Mayor on course to deliver thousands of new apprenticeships in capital
As national Apprenticeship Week begins, the Mayor of London, Boris Johnson, today announced that the GLA group is well on its way to providing more than 3,000 apprenticeships over the next three years. A raft of different training opportunities, including work placements will be on offer, ranging from customer services to electrical engineering, which will create a better skilled workforce and boost the capital’s economy. 
The Mayor’s economic recovery plan published last December set out a range of measures to help support the capital during the economic downturn, including the GLA group providing at least 1,000 apprenticeships a year until 2012, as well as work placement opportunities. 
Transport for London and its contractors will be recruiting around 650 adult and 115 young apprentices over the next year and the Metropolitan Police Service and Metropolitan Police Authority are advancing plans to provide over 150 apprenticeships. 
The GLA group is also establishing a new apprenticeship scheme in business administration which will provide around 15 training places later in 2009. 
Most importantly, the group is working closely with existing and potential suppliers to encourage them to create apprenticeship schemes. We are also taking forward innovative new contract terms with our major suppliers that promote skills and training programmes. This fresh approach to procurement will have a ripple effect, which the Mayor believes will create thousands of additional training opportunities across the capital over the coming years. 
The Mayor said:
“I am confident that London will emerge from this downturn strong and ready to challenge what will undoubtedly be stiff competition. But we must be ready and that means, even during this uncertain period, we must keep up our training schemes so we have a skilled workforce for the future. At the GLA, we are pushing forward by expanding current programmes and creating new ones and I urge employers from across London’s sectors to follow our lead and seek the wealth of advice and support that is out there. In my role as Chair of the London Skills and Employment Board I am ensuring we make it a highest priority to provide the best possible support to London’s businesses.”
Rhyanna Armstrong, a 21 year old qualified electrician and apprentice with TfL contractor Amey said: 
“Since joining the scheme last year, I’ve been extremely impressed with the jobs that I have been involved in including the maintenance of subways and tunnels. One of the best things about the job is the fact that you get the chance to gain an insight into the huge projects that are going on around London. I’m currently involved in some of the most exciting projects in the country. The scheme is great and I enjoy every minute of it. I would recommend this apprenticeship to anyone as you get to learn different things and it opens up job opportunities in the industry.”
ENDS
Notes to editors
1. The Mayor has committed to provide over 1,000 apprenticeship opportunities through the GLA Group which includes:
- The Metropolitan Police Service, Metropolitan Policy Authority and their suppliers are aiming to provide over 150 Apprenticeship opportunities
- Transport for London and its suppliers are aiming to provide over 850 Apprenticeship opportunities
- The GLA Group is aiming to recruit to a new Apprenticeship programme in Business Administration, opening up office jobs to Apprentices. It is planned that around 15 people will be recruited to the first programme later in 2009.
- The GLA Group will provide at least 100 short work experience placements 
2. The London Development Agency offers a range of business advisory services available to all London businesses.
3. London is home to 14% of England’s population, yet currently only provides around 5% of the country’s apprenticeships. However, London employers are beginning to close this gap. In 2007/2008, 5,850 16-18 year olds started an Apprenticeship in London, an increase of 1,598 starts on the previous year, which is better than the national performance. 7,996 adults started an Apprenticeship in 2007/2008, 4,581 more people than the previous year. The Mayor wants to lead the way in improving further on this growth.
4. The Mayor and the London Skills and Employment Board, which he chairs, recognise that increasing apprenticeships poses a challenge in the current difficult economic circumstances, when permanent recruitment is at reduced levels. They are therefore developing programmes to support skills and training and in particular apprenticeship places in both large and small companies. From April, the London Learning and Skills Council will be investing £25m in supporting and increasing apprenticeships in the capital.
5. To speak to a young apprentice working in the GLA Group contact the GLA Press Office.
DCSF - Skills Secretary announces 21,000 new public sector apprenticeships

Mon, 23 February 09 | Departmental Press Release 
Summary
21,000 new apprenticeships are to be created in the NHS, education and local government, it has been announced today.
Marking the start of National Apprenticeships Week, Children's Secretary, Ed Balls and Skills Secretary, John Denham have explained that the scheme will see an additional 5,000 places in the NHS; 2,500 in the FE sector and 7,500 in local government. Construction firms will also be expected to take apprentices in the Building Schools for the Future programme.
Commenting, Mr Balls said: 'Apprenticeships are pivotal in equipping the country with a highly skilled and motivated workforce. They unlock the working potential of young people and adults so they can move into high-quality skilled jobs – raising their own aspirations; building successful businesses; and transforming public services. Increasing the number of apprenticeships across all sectors is vital to the success of our plans to raise the education leaving age to 18 and will help us give all young people a career path and a future to aspire to. The status of apprenticeships should be as high as that of university or further education.'
Contents
CABINET BACKS PUBLIC SECTOR APPRENTICESHIPS
23 February 2009
- 21,000 new apprenticeships in the NHS, education and local government -
- Building Schools for the Future projects required to take on apprentices adding an extra 1,000 -
- John Denham and Ed Balls kick off National Apprenticeships Week -
- Apprenticeships, Skills, Children and Learning Bill -
Ministers have thrown their weight behind apprenticeships today setting out how more than 21,000 apprenticeship places in frontline public services will be delivered - as the Cabinet meets in Southampton.
Marking the start of National Apprenticeships Week, Skills Secretary and Southampton MP John Denham and Children’s Secretary Ed Balls will reveal how thousands of apprenticeship places are to be created in hospitals, schools, colleges and town halls across the country in 2009-10.
They also announced that it would become a requirement for all construction firms and local authorities to take on apprentices in the Building Schools for the Future programme – creating up to an extra 1,000 apprenticeship places. The unprecedented project is rebuilding or refurbishing the entire secondary school estate in England. This builds on the requirement already in place for further education building works programme Building Colleges for the Future. 
Ministers want the Government’s commitment to drive up the number of public sector apprenticeships to lay down the marker to the wider economy of the need to create a new generation of skilled workers. Currently the public sector employs 20 per cent of the national workforce but offers fewer than one in ten apprenticeships.
The places will deliver on the Government’s pledge earlier this year to create 35,000 additional apprenticeship places. As part of the delivery on that pledge, they today set out their plans to drive up numbers in the public sector with an increase of 21,000 from April. They include: 
• 5,000 more in the National Health Service and social care in areas such as customer service; dental nursing; health and social care; pharmacies; learning and development posts;
• 2,500 more places in further education colleges and universities including childcare; business administration; horticulture and vehicle maintenance;
• 7,500 in local government, including customer service; warehousing; hospitality and catering; and business and administration posts;
• 4,500 in schools and children’s services - including apprenticeships to offer high quality training in childcare, youth work and social care. In schools, places include teaching assistants; catering, premises management and ICT support; and
• 1,000 more places in Ministry of Defence civilian apprenticeships in apprenticeships such as business and administration and catering, as well as more traditional engineering frameworks;
• more than 600 apprentices in other Government departments including the Home Office, DWP, DfT, the Cabinet Office, DFID, BERR, HMT, HMRC, DCMS and the Attorney General's Office.
In addition to the more than 21,000 public sector apprentices, ministers set out plans for: 
• All construction companies winning contracts for the Building Schools for the Future programme will be required to have formal training programmes – creating up to an extra 1,000 apprenticeship places from June 2009 – including posts in construction, information technology and facilities management.
Today’s announcements builds on the transformation in apprenticeships over the last ten years – from just 65,000 in 1997 to a quarter of million this coming year. Over 130,000 employers now offer apprenticeships across 80 industry sectors. 
It also builds further step towards the long-term ambition that one in five young people will do an apprenticeship by 2020 with 250,000 adults starting one. 
Mr Denham said:
"This Government has rescued apprenticeships having more than trebled their number since 1997 to almost a quarter of a million today. Last year was a record year for apprenticeships with the highest ever starts, completions and completion rate.
"We want to continue that growth and get young people and adults to recognise the huge breadth of jobs and career options an apprenticeship can open up in healthcare, education and business to name just a few. 
"The public sector places we are talking about today are great news for those looking for an apprenticeship but also represent the Government’s commitment to leading by example, encouraging businesses to take on apprentices and help ensure we have the highly skilled workforce the UK needs to stay competitive through the downturn and when the upturn comes." 
Children’s Secretary Ed Balls said: 
"Apprenticeships are pivotal in equipping the country with a highly skilled and motivated workforce. They unlock the working potential of young people and adults so they can move into high-quality skilled jobs – raising their own aspirations; building successful businesses; and transforming public services. Increasing the number of apprenticeships across all sectors is vital to the success of our plans to raise the education leaving age to 18 and will help us give all young people a career path and a future to aspire to. The status of apprenticeships should be as high as that of university or further education.
"National Apprenticeships Week is about demonstrating the benefits of on-the-job training directly to employers – so they can put the right skills, in the right place to survive the downturn. 
"These are tough economic times but this is no time to shy away from the challenges we face. It is crucial that the public sector leads by example in expanding its investment in our future and building a motivated, highly skilled workforce. I want the frontline health, education, local government services and our unprecedented secondary school building programme to lay down a marker for the rest of the economy.
"Our legislation will build on the massive expansion in apprenticeships and skills training in the last decade - giving every young person who wants one the right to an apprenticeship will allow young people to fulfil their working potential. It means that every secondary school will be required to provide information apprenticeships as part of their careers education – so that more young people are aware of the enormous opportunities open to them and do not miss out." 
The Apprenticeships, Skills, Children and Learning Bill’s second reading is due to take place later today. The Bill sets out a series of key reforms, including entitling every suitably qualified young person to an apprenticeship among other key reforms to skills training.
The second annual National Apprenticeships Week will see businesses, employers and apprentices celebrate the expansion of apprenticeships and promote their benefits to employers and workers. Sir Alan Sugar, currently fronting a major TV campaign to promote apprenticeships, is joining ministers to host the first of a series of major seminars with employers and young people.
Commenting on the 5000 new apprenticeships in the NHS and social care, Heath Secretary Alan Johnson said:
"Apprenticeships are an excellent way of creating a highly skilled, highly motivated and loyal workforce. We have already made a commitment as part of Lord Darzi’s Next Stage Review to double our investment in apprenticeships by 2012/13, but we aim to go further and faster and we are starting with an additional 5,000 apprenticeships across health and social care next year. 
"Around 60 percent of NHS organisations have already provided apprenticeships, but we want to do more. We recognise that modern apprenticeships have a valuable role in some clinical areas, for example in support of pharmacists and dentists, but we want to explore this further and work with the professions to create new and exciting opportunities in other areas such as nursing." 
Communities Secretary Hazel Blears said: 
"It is more important than ever that we do all we can to provide high quality routes into jobs. We must retain our skills so that we can take advantage of the upturn when it comes. 
"I am delighted that we are doubling the number of apprenticeships on offer in local government - jobs which are all about providing the key services we all use and depend upon, improving the quality of life for local residents and helping those most in need. 
"With this expansion of apprenticeship places, more young people will be given the chance to earn while they learn, and take a first step towards a rewarding and varied career in a vital sector." 
Editor's Notes
This press notice relates to 'England'
1. For more information on the new apprenticeships campaign featuring Sir Alan Sugar and National Apprenticeships Week go to http://www.apprenticeships.org.uk/
2. Building Schools for the Future (BSF) is the largest single schools capital investment programme for over 50 years. The aim is to rebuild or renew England ’s state secondary schools estate during the lifetime of the programme. The Government is investing £9.3billion in BSF during the 2008-2011 spending period – part of the overall £21.9billion schools capital funding settlement. The latest local authority projections for new, rebuilt or refurbished schools to be opened under BSF are: 115 in 2009/10; 165 in 2010/11, rising to at least 200 new schools every year thereafter.
BSF is already providing apprenticeships and other training placements, via Local Education Partnerships established to deliver the new and revamped schools on the ground. From June 2009 this will be a requirement for all existing and future projects - with an initial target of 1000 places to be created in existing and procurement BSF schemes, subject to the number of procurements being launched.
This builds upon the requirement set by DIUS and the LSC last March to ensure that investment in Building Colleges for the Future will not only result in cutting-edge facilities - but also investment in skills and training by expecting all contractors who access these funds to have in place a formal training plan that maximises access to Apprenticeships, work based learning and other training opportunities. 
3. The Apprenticeships, Skills, Children and Learning Bill will today get its second reading in the House of Commons – setting out the first complete overhaul of apprenticeships since the early19th century. The new legislation will put apprenticeships on a statutory basis, establish the entitlement to an apprenticeship place for every suitably qualified young person who wants one – with a choice of two industry or service sectors.
The legislation also:
• gives all employees the right to request training during their working lives and puts in place a stronger, more accountable and effective infrastructure to oversee further education and training;
• gives local authorities responsibility for securing education and training for all 16 to 19 year olds, to create a single, joined up offer for all children and young people from 0 to 19;
• requires all secondary schools to include apprenticeships as part of the careers education they provide for all pupils;
• establishes new Skills Funding Agency to fund post-19 education and training; oversee the expansion of apprenticeships; and education and training of those in adult custody.
Other key parts of the Bill are listed below:
• Requiring schools to provide information, advice and guidance on apprenticeships where they consider this would be in the best interests of pupils
• Strengthening Children’s Trusts by putting Children’s Trust Boards on a statutory footing and extending the duty to co-operate to promote children’s well-being to include all maintained schools, Academies, Six Form Colleges, FE colleges and Jobcentre Plus;
• extending the powers schools and colleges currently have to search for weapons to cover alcohol, drugs and stolen items;
• enabling Ofsted to publish a new health check statement for schools which will reward successful schools by paving the way for a move from a three year to a five or six year inspection cycle, and enable attention to be focused on schools more in need of support;
• placing responsibility for securing education for young people in juvenile custody with local authorities to align more closely the education that young offenders receive while in custody with that available in the mainstream;
• giving all employees the right to request time away from their core duties for training which will improve the employee’s effectiveness at work and the performance of the employer’s business and;
• establishing Ofqual as an independent regulator of qualifications and assessment, reporting to Parliament, to improve confidence in standards, and transfer the Qualification and Curriculum Authority’s non-regulatory functions to a new Qualifications and Curriculum Development Agency.
MoD (National) - MoD in drive to recruit apprentices to support the front line 

Mon, 09 February 09 | Departmental Press Release 
Summary
The Ministry of Defence has announced that school leavers interested in supporting the UK's Armed Forces on the frontline could now benefit from a new campaign to find more than 170 apprentices across the country. Each apprentice will undertake a three year advanced apprenticeship in engineering. 
General Sir Kevin O Donoghue, the Chief of Defence Materiel, commented 'The apprentice scheme is vital to ensuring we have skilled and qualified people across a number of engineering disciplines to support our troops. The successful applicants will be trained to fill roles within DE&S teams that directly or indirectly support front line equipment acquisition. In addition to meeting DE&S' needs, this initiative also contributes to satisfying the government's policy to increase the number of apprenticeships available across the public and private sectors.' 
Apprentice Team Leader Mark Skinner added 'In these economically challenging times we are proud to be able to offer these exciting employment opportunities. These positions are vital to us in developing the engineers we need to support our business in MoD. As an ex-Technician Apprentice myself, I am delighted to see this increased investment. We offer an impressive variety of learning experiences across many engineering disciplines and our Apprenticeships represent a pathway into a challenging career in MoD.' 
Contents
School leavers interested in supporting the UK's Armed Forces on the frontline could find just the job as the MoD is extending its recruitment campaign for apprentices to work on some of the UK's most advanced military equipment projects 
MoD Defence Equipment and Support (DE&S) - which already employs 7,500 staff at its north Bristol headquarters and some 24,500 personnel at locations across the UK - is recruiting more than 170 apprentices across the UK over the next two years to undertake a three year advanced apprenticeship in engineering. 
The scheme is designed to train people for engineering posts at the Abbey Wood headquarters and across other DE&S sites where the business demands. On completion they will fill engineering management roles liaising with the military users and commercial suppliers of equipment managed by DE&S teams. 
General Sir Kevin O Donoghue, the Chief of Defence Materiel, who leads DE&S, said: 
"The apprentice scheme is vital to ensuring we have skilled and qualified people across a number of engineering disciplines to support our troops. The successful applicants will be trained to fill roles within DE&S teams that directly or indirectly support front line equipment acquisition. In addition to meeting DE&S' needs, this initiative also contributes to satisfying the government's policy to increase the number of apprenticeships available across the public and private sectors." 
Over each of the next two years we intend to recruit 
* 70 technician apprentices in the Bristol area 
* 19 technician apprentices split between the Scottish and Plymouth regions 
There is also a plan to recruit a further 16 across the Midlands and Southern England in 2010. 
Mark Skinner, DE&S Apprentice Team Leader said: 
"In these economically challenging times we are proud to be able to offer these exciting employment opportunities. These positions are vital to us in developing the engineers we need to support our business in MoD. As an ex-Technician Apprentice myself, I am delighted to see this increased investment. We offer an impressive variety of learning experiences across many engineering disciplines and our Apprenticeships represent a pathway into a challenging career in MoD. " 
Most new apprentices are expected to remain in engineering and project management roles and some may progress to more senior positions. On completion of their apprenticeship they will be qualified Engineering Technicians and may well use this as a stepping stone to Incorporated and/or Chartered Engineer status through their career. 
Adverts have appeared in local newspapers, and on local buses as well as advertising through social networking sites like Facebook and Bebo. 
Notes to Editors 
* The DE&S apprenticeship offers opportunities to pursue one of four specialisations: Electronic, Electrical, Mechanical and Constructive. 
* When the Apprentices complete their training they will become Band D Engineers. These positions are mobile, so it is possible that some will be posted to other parts of the UK 
* The recruitment campaign includes 70 apprentices from Bristol with an additional 19 Tech Apprentices per year from Sept 2009 in Scotland (6) and in the South West (13 - Devonport). This will be extended to the Midlands and Southern regions in 2010 with a further 16 Apprentices per year. 
* Qualifications gained over the three year scheme are: National Certificate, Higher National Certificate, NVQ Levels 2 and 3, Key Skills Level 3.Minimum Age is 16 on 1 Sept 09. Entry Qualifications are: 4 x GCSE passes at A-C, or equivalent, including English Language, Maths, Science and one other. 
* MoD Defence Equipment and Support employs some 24,500 personnel at locations across the UK and overseas to equip and support our Armed Forces for operations now and in the future. 
* For more information please call Lisa Murphy in MoD DE&S press office on 0117 9130636 or visit http://www.apprenticeheroes.co.uk 
DCSF - NEW BILL TO EQUIP THE COUNTRY IN MEETING THE EDUCATION AND SKILLS NEEDS OF THE ECONOMY

05 February 09 | Departmental Press Release 
-          Apprenticeships, Skills, Children and Learning Bill published today

 

-          First apprenticeships legislation for nearly 200 years giving all suitably qualified young people the legal right to on-the-job training

 

-          New measures to expand adult skills training and strengthen school standards 

  

 New legislation to help deal with the country’s long-term economic and social needs, was published today by Skills Secretary John Denham and Children’s Secretary Ed Balls.

  

 The Apprenticeships, Skills, Children and Learning Bill provides the first complete overhaul of Apprenticeships legislation for nearly 200 years. The new legislation will put apprenticeships on a statutory basis, establish the entitlement to an apprenticeship place for every suitably qualified young person who wants one and will ensure a good quality apprenticeship for apprentices and employers alike.

  

It will help to meet Ministers’ ambitions that one in five young people will undertake an apprenticeship by 2020, building on the startling transformation in numbers starting an apprenticeship in the last decade - rising from just 65,000 in 1997 to a quarter of a million this year, with overall Government investment soon to top £1bn annually.

   

The legislation also gives all employees the right to request training during their working lives and puts in place a stronger, more accountable and effective infrastructure to oversee further education and training. Local authorities will take on responsibility for securing education and training for all 16 to 19 year olds, to create a single, joined up offer for all children and young people from 0 to 19, while the new Skills Funding Agency will oversee a new demand-led approach to education and training provision for adults, better tailored to the needs of businesses and learners themselves. 

  

And it also includes new measures to build on the huge improvement in school standards over the last decade – including putting in place lighter touch inspections for successful schools; stronger powers to intervene where schools need more support; further equipping schools to take on poor behaviour; and strengthening the school workforce by establishing a new School Support Staff Negotiating Body. 

  

For babies and young children, the Bill will place new duties on local authorities to ensure that they ensure that sufficient Sure Start Children’s Centres are provided to meet local needs. 

   

Skills Secretary John Denham said: 

 “Everyone deserves the best chance to reach their potential throughout their lives. This new Bill will put in place new rights so that at whatever stage you are in life, you can continue to improve your skills and get training, to improve your career prospects. 

 

 

 

“Enshrining apprenticeships in law and introducing a new right to request time to train, coupled with proposals to improve our schools will help deliver the skills in the economy we need when the upturn comes.”

  

Children, Schools and Families Secretary Ed Balls said: 

 “We need to equip the country to meet the economic and social needs now and in the long-term. It is vital we build a motivated, highly skilled workforce to take us through the current challenging economic times and build a secure, prosperous future.

  

“We have invested in and transformed skills training and on-the-job training in the last decade – but giving every young person who wants one the right to an apprenticeship will allow young people to fulfill their working potential and allow us to meet the challenges of the 21st century. 

  

“There have been undeniable huge improvements in school standards over the last decade – but I have always been clear that we have more to do until we have the world-class education system. This Bill delivers a clear package of measures to build on teachers and pupils’ achievements - strengthening exam regulation and assessment; give schools the help and powers to drive up improvements; and ensuring that teachers and support staff get the recognition and support they need.

  

”We are also legislating to ensure that every local authority has a Children’s Trust Board with responsibility for improving the well being of children in their area. This will allow us to strengthen local arrangements to support children as they are growing up and their parents.” 

 

 Some of the other key measures of the Bill are: 

 

· Requiring schools to provide information, advice and guidance on apprenticeships where they consider this would be in the best interests of pupils; 

· Strengthening Children’s Trusts by putting Children’s Trust Boards on a statutory footing and extending the duty to co-operate to promote children’s well-being to include all maintained schools, Academies, Six Form Colleges, FE colleges and Jobcentre Plus;   

· extending the powers schools and colleges currently have to search for weapons to cover alcohol, drugs and stolen items; 

· enabling Ofsted to publish a new health check statement for schools which will reward successful schools by paving the way for a move from a three year to a five or six year inspection cycle, and enable attention to be focused on schools more in need of support; 

· placing responsibility for securing education for young people in juvenile custody with local authorities to align more closely the education that young offenders receive while in custody with that available in the mainstream; 

· giving all employees the right to request time away from their core duties for training which will improve the employee’s effectiveness at work and the performance of the employer’s business and; 

· establishing Ofqual as an independent regulator of qualifications and assessment, reporting to Parliament, to improve confidence in standards, and transfer the Qualification and Curriculum Authority’s non-regulatory functions to a new Qualifications and  Curriculum Development Agency. 

  

Notes to Editors 
This press notice relates to 'England'
1. The Apprenticeships, Skills, Children and Learning Bill is published at: http://www.parliament.uk 

Contact Details
Public Enquiries 0870 000 2288, info@dcsf.gsi.gov.uk
DIUS - John Denham announces additional funding for apprenticeship schemes

Wed, 7 January 2009 | Departmental Press Release
Summary
Skills Secretary, John Denham has today announced that the Government is to invest an additional £140 million to deliver around 35,000 new apprenticeships next year.

The move forms part of a wider Government drive to increase spending on apprenticeships in the next year to just under £1 billion, and to bring over a quarter of a million apprentices in to training in the next financial year. The apprenticeships will work in both the public and private sectors, and will be delivered through a range of measures.

Commenting, Mr Denham said: 'Now more than ever it is important that we give people the real help they need to get and keep jobs. This is an important initiative and is a further signal of our determination to give people the chance to get the practical training they need to get on and to help ensure the country has the skilled workers it needs to benefit from the upturn.'

Contents

35,000 additional apprentices to help beat downturn and take advantage of the upturn

The Government will fund an additional 35,000 apprentices next year to strengthen the country's competitiveness and help beat the downturn it announced today.

It will invest £140 million to deliver new and additional apprentices nationally in both the public and private sectors.

The Government is already committed to increasing spending on apprentices in the next year to just under £1billion and the £140m is in addition to that and will expand the programme even further over the next twelve months. We expect well over a quarter of a million apprentices to begin their training in the next financial year.

This is seen as a key part of the wider Government initiatives to boost employment prospects in the downturn and will be announced by the Prime Minister, as part of his regional tour, at Rolls-Royce in Derby today.

For many people an apprenticeship will provide a high quality route into a skilled job and the additional funding will extend the opportunities so that even more people can benefit from on-the-job training in skilled professions.

Skills Secretary, John Denham said:

"Now more than ever it is important that we give people the real help they need to get and keep jobs. This is an important initiative and is a further signal of our determination to give people the chance to get the practical training they need to get on and to help ensure the country has the skilled workers it needs to benefit from the upturn."
Children, Schools and Families Secretary, Ed Balls said:

"In the current economic climate it is vital we continue to provide young people with a clear path into skilled work. For many young people an apprenticeship will provide an ideal pathway to successful employment. We must make sure we can meet demand so that more people can benefit and earn while they learn.

"We've already committed to providing £1bn of investment for apprenticeships next year, but this further boost will ensure more people get the training they need to help them pursue a future career in the global marketplace.

"And we have legislated to raise the education and training age to 18 so that in future every young person will continue to learn - whether by staying on at school, going to college or doing an apprenticeship or other work-based learning."

The additional 35,000 apprentices will work in both the public and private sectors and will be delivered through a range of measures.
This will include using the power of the public sector, as some of the nation's largest employers, to make available new apprenticeships opportunities within a broad range of public sector careers. In addition to this the Government will use the huge leverage available to it through public procurement to promote skills and apprenticeships, and commit to ensuring that all publicly let contracts contain relevant skills training and apprenticeship requirements.

The initiative will be announced today at Rolls-Royce in Derby. It has a large apprenticeship programme and with Government support and with the help of other partners it will take on at least 50 extra apprentices in addition to the 170 it has already committed to. The 50 apprentices will be trained to work in other local companies many of which form part of Rolls-Royce's supply chain.

ENDS

Notes to editors:

1. The new measures build on a successful programme already in place.
Over the last decade the number of people taking apprentices since
1997 has more than trebled. Last year 224,000 people started an apprenticeship and the Government intends to further expand and strengthen the programme further to make them a mainstream option for young people and adults alike.
2. The Rolls-Royce apprentice programme has been established for more than fifty years and 98% of our apprentices complete their training, a statistic which is well above the national average. Over 50% go on to Higher Education and successfully complete HNC/Foundation degree or degree programmes. Of these 15% pursue a further academic qualification, most frequently a Masters degree or PhD, within 10 years of their initial qualification.

3. The measures are in addition to support already announced to help people get the training they need to keep and find jobs during the downturn. Details on this can be found at http://www.dius.gov.uk
DIUS - New reforms to improve the delivery of adult and young people's skills
17 March 2008 | Departmental Press Release
The Government today set out the details of the transfer of £7 billion to local authorities to help colleges and sixth forms deliver the reforms needed to raise the education and training leaving age to 18.
At the same time Government will direct £4 billion a year through a new agency to provide training and skills for adults, transforming the system to be responsive and demand-led. 
The proposals are published by the Department for Children, Schools and Families and the Department for Innovation, Universities and Skills in a White Paper, Raising 
Expectations: enabling the system to deliver. 
The plans will mean the dissolution of the Learning and Skills Council (LSC) by 2010 and instead make local authorities responsible for offering all young people in their area a full menu of choices - both the new Diplomas and Apprenticeships alongside GCSEs and A levels. 
Secretary of State for Children Schools and Families, Ed Balls, said: 
We want every 16 and 17 year old in the country to stay on in education or training so that they get a better job, have the chance to earn more and can make the most of their talents. Local authorities will play a key role in making this happen.

Young people will have a variety of good quality courses and qualifications to choose from in 2010, whether that is an Apprenticeship, a Diploma or A levels and GCSEs.

Local Authorities are in the best place to respond to the needs of young people locally. So by giving them responsibility for the funding we are putting the final pieces in place to ensure they can offer this choice. They are already responsible for schools, are taking responsibility for advising young people and are being given new duties to ensure that the right range of provision is in place for young people to continue in education and training until 19.
We are committed to revolutionising the education system so that it delivers for all young people whatever their interests or abilities. There must be something available for everyone whichever part of the country they live in. We are confident that young people will want to take full advantage of the exciting choices available to them.

For adult learners a new smaller agency will replace the LSC to streamline the funding process to colleges and training providers. This will ensure that funding follows the training needs of employers and learners.
Secretary of State for Innovation Universities and Skills John Denham, said:

We want every adult to have the opportunity to improve their skills to get a job or progress in work and to help them realise their own aspirations and talents. The proposals in today's consultation paper will help us to build on the great success of the LSC who are currently taking forward the skills agenda.
If we are to meet the targets we set out in World Class Skills then we need a FE and skills system which is even more flexible and responsive to both learners and employers. The new Skills Funding Agency will ensure that government funding responds to employer's and adults' skills needs and supports excellence in the FE sector.

Les Lawrence, Chair of the LGA Children and Young People's Board said:

The LGA looks forward to working with councils and with our national partners - Government, ADCS, LSC and AoC - to make sure the system following the funding transfer really delivers for young people. The way the new system operates must bring to life the Machinery of Government commitment of giving councils the clear strategic lead for 14-19 education and training, and must support councils in carrying it out effectively. We will continue to discuss what this means for the system's design and operation with councils and with Government during the consultation period.

John Freeman, Joint President of the Association of Directors of Children's Services, said:
Directors of children's services are delighted that local authorities are being given the strategic commissioning role for all education and training for children and young people up to the age of 18. This will enable genuine and effective integration of service delivery, particularly in the vital 14-19 age range, as schools, colleges and employers start to deliver Diplomas and apprenticeships alongside GCSE and other courses, and as the participation age is increased to 18. The changes bring exciting opportunities for local authorities to work together, regionally and sub-regionally, to secure effective and efficient provision across local authority boundaries.

DCSF, DIUS and local authorities will work together to deliver the main points in Raising Expectations: enabling the system to deliver:

For 14-19 year olds:

· It will put local authorities firmly in the driving seat to deliver education and training for children and young people aged 0-19, supporting the Government's commitment to raising the participation age to 18 by 2015; 

· It will make local authorities responsible for delivering the full range of 14-19 entitlements including the new Diplomas, Apprenticeships and the Foundation Learning Tier; 

· Local authorities will be able to commission provision to meet demand from young people and employers. 

· Local authorities will work together with national agencies and the Regional Development Agency who will co-chair the regional level, to provide a coherent planning and funding system for FE colleges and providers. 

For adult learners it will mean:

· the creation of a streamlined Skills Funding Agency, building on the success of the LSC, to route funding to FE colleges and other providers to meet the demands of employers and learners; 

· giving the Skills Funding Agency the lead role in sponsoring colleges and providers 

· that the Agency will manage the creation and management of the new England-wide adult advancement and careers service, which will play a key role, with Jobcentre Plus, in boosting individual demand for skills and guiding people to the right training to meet their needs and help change their lives; and 

· that the Agency will eventually take over from the Learning and Skills Council the management of the new National Apprenticeship Service, with end-to-end responsibility for the Apprenticeships programme, including ultimate accountability for national delivery of targets. 

The White Paper was presented to Parliament in Written Ministerial Statement by Ed Balls. Please see below:
Joint Written Ministerial Statement

DEPARTMENT FOR CHILDREN, SCHOOLS AND FAMILIES

Raising Expectations: Enabling the system to deliver

The Secretary of State for Children, Schools and Families (Ed Balls):

I am today publishing a joint consultation document with my right hon. Friend the Secretary of State for Innovation, Universities and Skills that proposes to put Local Authorities in the lead in delivering our drive to raise the participation age and sets out plans to reform the skills landscape.

We want every 16 and 17 year old to participate in education and training. And we want every adult to have the chance to improve their skills to get a job, a better job, or have a more successful economic life. In this document we set out our proposals for moving £7 billion of funding for education and training of 16-18 year olds to local authorities while establishing a new Skills Funding Agency to fund skills development for adults. We have been working closely with our colleagues in the Learning and Skills Council, with the Local Government Association and with the Association of Directors of Children's Services. These proposals set out our recommended models for consultation ahead of legislative proposals.

The key proposals in the document will help to deliver our ambition to raise the participation age and transform attainment by age 19 and underpin our aim of a demand led system and the integration of employment and skills.

Local Authorities are in the best place to lead the implementation of the new participation age locally. They are already responsible for schools and are taking responsibility for advising young people. We are now giving them new duties to ensure that the right range of provision is in place for young people to continue in education or training until age 19 and for funding it. In doing so, we are making sure that they have the ability to deliver in full the new curriculum and qualifications entitlement for young people, and to raise standards.

The consultation document sets out how for young people, we aim to place leadership of the system, accountability for outcomes, duties and the funding to deliver, at a local level - local authorities will have the responsibility and duties to deliver for everyone from birth to 19. Our proposals include:

· Giving local authorities the responsibility for ensuring clear local leadership to ensure that every young person is pursuing a programme which engages them and prepares them for life, including young people to the age of 25 with learning difficulties and or disabilities. This includes responsibility for delivering the full entitlement to a choice from the 17 new Diplomas, an Apprenticeship place and the Foundation Learning Tier, for learners working below Level 2. 

· Giving local authorities responsibility for commissioning the £7 billion annually spent on education and training for 16-19 year olds. 

· More local accountability for local authorities to take an even more integrated approach to delivery of all Children's Services from ages 0-19, helping to deliver the Children's Plan. 

· Funding schools and colleges in comparable ways through retaining the national funding formula. 

· Giving local authorities the powers to commission more places in schools and colleges, and contract with new providers in order to respond to the needs and demands of young people. 

· Requiring local authorities to work with each other to commission provision across coherent travel to learn areas. 

· Creating a common performance management framework for schools and colleges so that young people, their parents and carers can make informed decisions about learning opportunities and provide a robust framework for Local Authorities to carry out their duties in relation to School Sixth Form and Sixth Form College performance and for the DIUS Skills Funding Agency to carry out its duties in relation to FE Colleges and providers performance. 

· Bringing local authorities together regionally, so that with the Regional Development Agency who will co-chair the regional tier, they can ensure that they cater for the future economic and skills needs of each region. 

· Creating a Young People's Learning Agency to carry out a small number of national level functions such as developing a national funding formula and helping to ensure that regional proposals are affordable and deliver universally high quality provision regardless of where a young person lives. 

· Enabling local authorities to work closely with the Young People's Learning Agency and the DIUS Skills Funding Agency, to make sure that capital funding through local authorities joins up with funding through the FE modernisation fund, to create a coherent capital programme for both adult and young people's facilities in FE. 

· Ensuring that all providers will have a single commissioner for all 16-19 provision who will act on behalf of all the local authorities from which the colleges draws its students. 

For adults, we have the opportunity to enable more effective delivery to the benefit of employers and people. The advent of Skills Accounts and growth of Train to Gain mark a radically different model of organising the skills system, where the role of government is to make sure customers are well informed and well supported so that their demand for learning leads supply. We will create a dedicated, streamlined agency at the core of our reforms. Our proposals include:

· The creation of a new dedicated Skills Funding Agency which builds on the success of the Learning and Skills Council and capable of responding quickly and flexibly to national, regional and local skills needs; 

· The Skills Funding Agency will route funding swiftly, efficiently and securely to FE colleges and other providers following the purchasing decisions of adults and employers. It will make sure public funds complement the large private investment which is made in adult skills and training; 

· The Skills Funding Agency will maintain oversight of the coherence and performance of the whole FE service and especially its responsiveness to the strategic skills needs of employers and learners; 

· The Agency will be responsible for the performance management of Further Education Colleges and other providers. It will be the single point of intervention where either pre or post-19 performance does not meet nationally agreed acceptable standards; 

· As announced in World-class Apprenticeships: Unlocking talent, Building Skills for All, the Government is creating a new national Apprenticeships service (NAS) to take end-to-end responsibility for the Apprenticeships programme, including ultimate accountability for national delivery of targets. The NAS will be a discrete, coherent service, led by a Director reporting to the Secretaries of State of DCSF and DIUS, and managed at first within the Learning and Skills Council and then the Skills Funding Agency; 

· The Skills Funding Agency will manage the National Employer Service, the single service for employers with 5000+ employees. The relationship between NAS and the NES will be close, so that employers experience a 'no-wrong-door' service; 

· The Skills Funding Agency will manage the creation and management of the new England-wide adult advancement and careers service, which will play a key role, with Jobcentre Plus, in boosting individual demand for skills and guiding people to the right training to meet their needs and help change their lives; 

· The new Agency will have an operational remit, established as a Next Steps Agency; 

· Our Departments remain committed to college autonomy and deregulating the operating environments. The new Further Education Improvement body and the FE sector's own proposals for self regulation will be working together to raise the performance of the FE service for young people and adults. 

The skills landscape has grown and reshaped itself over the years. Whilst the current landscape has worked well, with the LSC playing a particularly critical role supporting the achievements of young people and adults since 2001, the ever increasing pace of change means that the skills landscape must change if we are to achieve the skills challenges. With almost three quarters of the workforce of 2020 already out of compulsory education, we need to make sure the skills landscape can respond to the demands of adults and employers.

Likewise the Government believes that this system of local leadership for education and training for all young people will contribute to a radical transformation in the life chances of young people This new system will support reform of the curriculum and qualifications and the reform of wider services for young people, to facilitate the raising of the participation age, to the benefit of young people, the economy and society. The two complimentary systems set out in our proposals reflect the different needs of the young people and adult sectors. They allow the two national bodies to work closely together and coordinate their activity so that schools, colleges and other providers are in turn able to deliver excellent learning opportunities to all.

As we make the changes we are committed to minimising unnecessary costs and bureaucracy and making sure schools, colleges and providers are able to focus on effective education and training. We will continue to involve those that will be affected by the changes as we implement them.

We are confident these plans will provide for new and innovative ways of tackling education and skills challenges and strengthen support for young people and adults. It is absolutely essential that as we prepare for change we continue to challenge schools, colleges and all providers to deliver the best possible outcomes for young people and adults already in education and training. We have just seen the highest rise in numbers of young people achieving at Level 2 and Level 3 by the age of 19, and the numbers of adults achieving basic skills and Level 2 qualifications reaching record levels: Government is determined these achievements are bettered. We will continue to be ambitious for the next cohort of young people and adults and will make the changes proposed in this document with a view to strengthening further the experience of these young people and adults in learning.

I am placing in the Library copies of the consultation document 'Raising Expectations: Enabling the system to deliver.' The consultation period runs from Monday the 17th March to Monday the 9th June.



Notes to Editors

1. The consultation document Raising Expectations: enabling the system to deliver can be found at http://www.dcsf.gov.uk and http://www.dius.gov.uk. 

2. The proposed changes would mean the dissolution of the Learning and Skills Council (LSC) by 2010. For Post-19 education and training its key funding role will be performed by the new Skills Funding Agency. Pre-19 its functions and duties will pass to local authorities, with a small 14-19 national body retained to prevent unnecessary duplication and ensure quality. 
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