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EngineeringUK Careers Advisory Panel (CAP) Minutes
Thursday10th December 2009 at 11.00am – 1pm 
Venue: EngineeringUK, 246 High Holborn London WC1V 7EX
CAP Members attending: 

	Mark Allen
	AGCAS (Association of Graduate Careers Advisory Services)

	Chris Atkins
	Energy & Utility Skills (Sector Skills Council for the gas, power, waste management and water industries)

	Heeran Buhecha*
	Department for Business Innovation and Skills (DBIS)

	David Clark*
	British Youth Council

	Mervin Dadd
	Cogent (Sector Skills Council for Chemicals, Nuclear, Oil and Gas, Petroleum and Polymers)

	John Douglass*
	The Institute of the Motor Industry (IMI)

	Adrian Fenton
	British Science Association

	Nicola Hannam
	Science Council (Future Morph)

	Helen Hill*
	National Union of Teachers (NUT)

	Gareth James
	The IET (The Institution of Engineering and Technology)

	Richard Longson*
	Leicester Grammar School/Institute of Careers Guidance (ICG)

	Angela Ringguth
	CIBSE (Chartered Institution of Building Services Engineers)

	Dave Rowley
	Bloodhound SSC

	Laura Marsh
	EngineeringUK

	Terry Marsh
	Women into Science Engineering and Construction (WISE)

	Frances McEwen
	Senior Careers Adviser at Imperial College, London (and CAP Chair)

	Robin Mellors-Bourne
	CRAC (The Career Development Organisation)

	Sharmila Metcalf
	The Nuffield Foundation

	Claire Molinario
	The IET (The Institution of Engineering and Technology)

	Andrew Stanley
	Institute of Civil Engineers (ICE)

	Mark Stockdale
	Department for Children, Schools and Families (DCSF)

	Catherine Teague
	EngineeringUK


*Guest or attending in the place of
CAP Members apologies:

	Lloyd Anderson
	British Council

	Taj Bhutta
	Institute of Physics (IOP)

	Ian Brydon
	DCSF (Department for Children Schools and Families)

	Chris Catchpole
	Lantra (Sector Skills Council for the environmental and land based sector)

	Jill Collins
	Centre for Science Education (CSE) / UK Women’s Resource Centre (UKRC)

	Peter Cooper
	London Mathematical Society (LMS)

	Claire Donovan
	SEMTA (Sector Skills Council for science, engineering and manufacturing technologies in the UK)

	Matthew Harrison
	Royal Academy of Engineering (RAEng)

	Dr Anil Kumar
	EngineeringUK

	Gus McSkimming
	STEMNET

	Rosalind Mist
	SCORE

	Cally Oldershaw
	The Association for Science Education (ASE)

	Margaret Ross
	Southampton Solent University

	Peter Stagg
	Centre for Education and Industry (CEI) University of Warwick

	Adrian Talbot
	EngineeringUK

	Paul Turnbull
	SEMTA (Sector Skills Council for science, engineering and manufacturing technologies in the UK)

	Katie Walsh
	NESTA (Planet Science)


1. Previous minutes and actions
There were no amendments to the previous minutes. 
There are a number of ongoing actions for the panel. CT ran through the outstanding actions from the last meeting in September. Remaining actions are listed in appendix 1.
2. Introductions and apologies
Frances McEwen (FM) (Chair) welcomed the group and went on to introduce the agenda. The December meeting topic was chosen by members of the CAP. FM explained that notes from the discussions would be recorded and may be circulated as a paper in conjunction with the previous EngineeringUK careers briefing note. FM explained that for this meeting in order to save time there would be written project updates on Future Morph, the STEM Careers Awareness Project and a short verbal update from Mark Stockdale on the DCSF Communications Campaign. FM welcomed Heeran Buhecha from DBIS to the group. Heeran has been working closely with the BIS Science for Careers group chaired by Diana Garnham from the Science Council and was attending the meeting to look at how the recommendations from this group could be supported and disseminated by the CAP.
FM added that there would also be a member presentation from Mervyn Dadd from Cogent (Sector Skills Council for Chemicals, Nuclear, Oil and Gas, Petroleum and Polymers) about the ‘Career Pathways’ website.
Frances McEwen (FM) highlighted to the panel that information about the Careers Advisory Panel (CAP) can be found on the EngineeringUK website; including the current ‘Terms of Reference’, a member list, agendas, minutes and supporting documentation from recent meetings. This has become a permanent resource for providers of STEM careers information and includes information collated from the previous seven CAP meetings on the topics of work experience, STEM websites, The Diploma, Linking careers information to STEM enrichment activities, apprenticeships, CAP evaluation and IAG policy overview.
All of the documentation referred to in these minutes can be found at: http://www.engineeringuk.com/viewitem.cfm?cit_id=382915
3. Panel member views and discussion
EngineeringUK selected the following guests to represent young people, teachers and careers advisers in this session:

· David Clark – Head of Programmes and Policy, British Youth Council (BYC)

· Helen Hill - Principal Officer, Secondary, National Union of Teachers (NUT)

· Richard Longson – Careers Adviser and past president of the Institute of Careers Guidance (ICG).
These individuals gave a short presentation to the panel regarding their representative views on the recent government Information, Advice and Guidance strategy. Does it contain the solutions we were looking for (STEM focus)? How we can best support the roll out of these proposals? Their views and the views of the panel are summarised below.
David Clark referred to the BYC research into young people’s views on finding out about jobs and careers. The research found that over 80 per cent of respondents who had received formal careers advice found it to be ‘a little bit’ or ‘not at all’ helpful. He noted that the impact of the recession would mean many more young people would be likely to be out of work over the next 12-18 months. Given that this is the case there is a real need to broaden teachers and careers advisers understanding of the workplace and make their advice more relevant. He also noted that from the research,  where (physically) careers IAG is delivered does not have a huge impact on the young person’s perception of how effective it was – so shifting services in and out of schools is probably an un-necessary diversion. He also noted from the research that the older the young person was, the more significant websites became in their search for careers information. The BYC research can be found at http://www.byc.org.uk/asset_store/documents/careers_advice_and_guidance_report_byc_ncb.pdf
Helen Hill referred to the recent IAG strategy as a strong and positive move towards a firmer line regarding Careers IAG at secondary level; however she felt an even tougher statutory line on IAG and specifically on the role of work experience in this process was needed. When speaking about the general picture with respect to Careers IAG over the past 5 years she felt that the Connexions focus on NEET (Not in Employment, Education or Training) had contributed to large numbers of able students being neglected from an IAG perspective; and as the recent changes seem to have further fragmented the careers service and it was not clear whether the new structure would address the issues created by the Connexions focus. In addition with a general election looming this situation is unlikely to stabilise in the near future.

Richard Longson began by explaining how ‘careers’ had become a banned word in schools in recent years and it was refreshing to see it back on the agenda in the recent IAG strategy. He also referred to the fragmentation between careers IAG provided in schools, FE and HE and that for it to be more effective they should be more closely linked. In addition for careers IAG to be provided at a high standard there needs to be a wider understanding of what IAG means and who should be responsible for delivering which aspect. He mentioned the need to challenge and raise aspirations of careers professionals – in order to do career guidance you need to be professionally trained; and today many careers teachers are not qualified careers advisers. Richard referred to the mix of statutory and non-statutory framework for careers IAG which does not ensure delivery. In addition that we need senior leadership in schools to take the IAG strategy forward. He also spoke about parent influence, issues relating to health and safety for STEM work placements and as a result the lack of meaningful work related learning opportunities. Finally he supported the BYC evidence regarding careers advisers needing to be better informed about the workplace and in particular about STEM careers. Although he felt that access to labour market information in a format that can be used by careers advisers in schools is currently very limited.
Comments from the CAP

I. Fragmentation of the service – the role of IAG has been downplayed. We need to understand where it sits in the curriculum and how teachers should be involved.

II. Government on-line provision could also be improved i.e. connexions direct and careers advice websites (with reference to accurate labour market information (LMI) especially)
III. Concerns about the role of the personal tutor. Will this person be trained to provide careers guidance/advice?

IV. Role of teachers. What opportunities are there for teachers to go on placements? Can there be careers elements included in the initial teacher training package?

V. Draw a distinction between better careers awareness/information (what parents and teachers need) and advice (provided by professional careers adviser).
VI. Members questioned what level of LMI there is in careers adviser training? Can this be improved?
VII. How can we ensure that the plans are implemented given the likely public sector cuts that will take place this year?
VIII. What more can be done at primary level?

· Remove some of the stereotyping that occurs around subjects.

· Freeing up of curriculum time for careers awareness.

· Better linking of enhancement and enrichment to careers awareness.

· Looking at teacher’s attitudes to STEM and addressing stereotypes early on.
· Access to careers information at primary level – how can this information be pitched at the right level.
CT also provided a selection of comments to support the discussion from a BBC on-line forum entitled ‘When is the best time to start careers advice?’ which can be found at: http://www.engineeringuk.com/viewitem.cfm?cit_id=382915
Action: CT to look at how we might consolidate some of the comments (from this discussion about IAG strategy) into a formal CAP response or paper. 
Note: Given that there were a number of comments about appropriate LMI during the discussions; there may be an opportunity to extract some content from the recent EngineeringUK report into a resource specifically for careers advisers. This is to be discussed at a future CAP meeting in line with other discussions on this subject (see also action 3 in appendix 1).
4. Member Presentation

Mervin Dadd demonstrated the Cogent Career pathways website which can be found at www.cogent-careers.com
For more information please contact mervin.dadd@cogent-ssc.com

5. Summary of CAP feedback questionnaires

CT summarised the feedback from the evaluation forms completed at the last meeting. The feedback was largely positive. Members found the presentations on policy and The Engineering Diploma very informative. Some members expressed concerns about presentations over-running and that they would have preferred more time for discussion. Members would also prefer black and white and double-sided printing. N.B. there was an issue with the printer immediately prior to that meeting. EngineeringUK preference is for double sided and black and white printing! 
6. STEM Careers Project Updates
The following groups provided written updates: Future Morph, DCSF STEM Subject Choice and Careers project (CSE) and STEM Careers Awareness Timeline (CEI). These written updates can be found at:
http://www.engineeringuk.com/viewitem.cfm?cit_id=382915
7. DCSF Communications Campaign,
Mark Stockdale updated the group about the DCSF communications campaign activities. More information about this and the other elements of the DCSF Careers Awareness strand of the STEM programme can be found at:

http://www.engineeringuk.com/viewitem.cfm?cit_id=382915
8. EngineeringUK updates
CT updated the group regarding the key dates for activities and volunteering at The Big Bang Fair in Manchester 11th -13th March 2010. The Big Bang also kicks of the start of National Science and Engineering Week 12th – 21st March 2010. More information about both of these events can be seen at www.thebigbangfair.co.uk  and www.nsew.org.uk
There is also a useful summary of the careers activities taking place at The Big Bang which can be found at http://www.engineeringuk.com/viewitem.cfm?cit_id=382915
Any questions about this should be directed to Catherine Teague cteague@engineeringuk.com or Nicola Hannam nhannam@thesciencecouncil.org
9. Consultation/policy updates:

CT drew the panel’s attention to the DCSF IAG Strategy and Statutory Guidance documents. Since this meeting there is also a resources pack available on CEGNET www.cegnet.co.uk
10. Distribute CAP feedback questionnaire for completion by members
An evaluation questionnaire was circulated for members to complete. The feedback from these questionnaires will be summarised at the start of the next meeting. This will be a regular item on the agenda. 
Action: CT to feed back results of the feedback forms to the group.

11. Any other business:

Frances McEwen announced that she will be retiring from her post at Imperial College at the end of 2009 and hence stepping down as chair of the panel after the next CAP meeting in April 2010.

12. Dates of next meetings

Please make note of the Careers Advisory Panel meeting dates for 2010:

· Tuesday  6th April 2010

· Thursday 1st July 2010

· Tuesday 28th September 2010
· Thursday 16th December 2010

Please note that all CAP meetings will start at 11am and will be followed by a buffet lunch. Refreshments are available from 10.30am.
1. Appendix

Actions (Items in bold are outstanding):  

	1. 
	Look at how we might consolidate some of the comments (from the discussion about IAG strategy) into a CAP response or paper to the IAG strategy.
	CT

	2. 
	Feedback results of the evaluation forms to the group.
	CT

	3. 
	Take forward LMI seminar idea with the relevant organisations and report back to the CAP 
	CT

	4. 
	Note popular topic options (from voting) for future meetings (LMI Seminar)
	CT

	5. 
	CAP members to suggest appropriate topics and external speakers 
	All



	6. 
	All members are asked to volunteer to present at future meetings 
	All
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