	Minutes of the ETB Careers Advisory Panel (CAP)

Held at the ETB offices, Thursday 26th February 2009 at 11.00am. 
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CAP Members attending: 
	Dr Lloyd Anderson
	British Council

	Sharmila Banerjee
	The Nuffield Foundation

	Dr Taj Bhutta
	Institute of Physics (IOP)

	Susan Bolton
	The Institute of Mathematics and Its Applications (IMA)

	Ian Carnell
	SEMTA (Sector Skills Council for science, engineering and manufacturing technologies in the UK)

	Claire Donovan
	SEMTA

	Francis Evans
	The Learning Grid

	Adrian Fenton
	British Science Association

	Tony Hicks
	Energy & Utility Skills

	Gillian Lovegrove
	British Computer Society (BCS)

	Frances McEwen
	Senior Careers Adviser at Imperial College, London (and CAP Chair)

	Robin Mellors-Bourne
	CRAC (The Career Development Organisation)

	Claire Molinario
	Institution of Engineering and Technology (The IET)

	Cally Oldershaw
	The Association for Science Education (ASE)

	Dave Rowley
	Royal Academy of Engineering

	Angela Ringguth
	Chartered Institution of Building Services Engineers (CIBSE)

	Peter Stagg
	Centre for Education and Industry (CEI)

	Gemma Tobiasen
	Royal Society of Chemistry (RSC)

	Paul Turnbull
	SEMTA

	Adrian Talbot
	The Engineering and Technology Board (ETB)

	Catherine Teague
	The Engineering and Technology Board (ETB)

	Sarah Whiteside-Jones
	The Institute of the Motor Industry (IMI)


CAP Members apologies received:
	Jenny Baker
	DCSF

	Caralyn Banham
	e-skills UK (The Sector Skills Council for Business and Information Technology)

	Kirsten Bodley
	STEMNET

	Chris Catchpole
	Lantra (Sector Skills Council for the environmental and land based sector)

	Jill Collins
	Centre for Science Education (CSE) / UK Women’s Resource Centre (UKRC)

	Peter Cooper
	London Mathematical Society (LMS)

	Mervin Dadd
	Cogent (Sector Skills Council for Chemicals, Nuclear, Oil and Gas, Petroleum and Polymers)

	Nicola Hannam
	Science Council (Future Morph)

	Gareth Jones
	Institution of Civil Engineers (ICE)

	Terry Marsh
	Women into Science, Engineering and Construction (WISE)

	Rosalind Mist
	Royal Society/ Score

	Margaret Ross
	Southampton Solent University/ BCS

	Ruth Sorsby
	Specialist Schools and Academies Trust (SSAT)

	Pam Wain/ Grazyna Whapshott
	Women’s Engineering Society (WES)

	Katie Walsh
	NESTA (Planet Science)

	Mark Way
	The Construction Industry Council  (CIC)


1. Previous minutes and actions
There were no amendments to the previous minutes. 
There are a number of ongoing actions for the panel (see appendix item 8). There are no individual outstanding actions from the last meeting. 

Adrian Talbot updated the group about actions 1. and 2. from the September 2008 CAP meeting (see appendix 8). The idea that ‘better linking’ between enrichment activities and careers has been covered in a number of groups and forums since original discussions took place at the September CAP. It is widely understood that the false separation between enrichment and careers awareness is slowly being removed. Projects like Bloodhound are beginning to experiment how this can be done, whilst the DCSF Careers Awareness projects will champion these ideas in specific areas. 
CT circulated a document ‘Where to find information about apprenticeships? March 2009’ with the February agenda to cover action 3. It can be found at http://www.etechb.co.uk/skills_&_careers/careers_support/careers_advisory_panel.cfm
2. Introductions and apologies
Frances McEwen (FM) (Chair) welcomed the group and went on to introduce the agenda and those presenting to the panel; including an external presentation from Ian Carnell (IC) of SEMTA about apprenticeships. Adrian Talbot (AT) and Catherine Teague (CT) from the ETB, with updates about enginuity, NSEW the Big Bang Fair and scenta. In addition there will be Project updates on Futuremorph, the STEM Careers Awareness Project and the DCSF Communications Campaign.
Frances McEwen (FM) highlighted to the panel that information about the Careers Advisory Panel can be found on the ETB website; including the ‘Terms of Reference’, member list, agendas, minutes and supporting documentation from meetings. This has become a permanent resource for providers of STEM careers information and now includes information collated from the previous four CAP meetings on the topics of work experience, STEM websites, The Diploma and linking careers information to STEM enrichment activities. 
All of the documentation referred to in these minutes can be found at: http://www.etechb.co.uk/skills_&_careers/careers_support/careers_advisory_panel.cfm
3. STEM Careers Project Updates

a. Update on DCSF STEM Careers Awareness project on behalf of the Centre for Science Education (CSE) and  the Centre for Education and Industry, University of Warwick (CEI)
Jill Collins from CSE was unable to attend the meeting. She subsequently provided notes and slides about the CSE project which can be found at http://www.etechb.co.uk/skills_&_careers/careers_support/careers_advisory_panel.cfm
Peter Stagg provided updated information about the (CEI) component of the project – STEM Careers Awareness Timeline at Key stage 3. Headline updates were as follows:

· CEI are currently working with schools to encourage cross curricular links with STEM with 28 schools, currently mapping out activities. Each school is now assigned a mentor.
· Young peoples attitudes survey results are due in March 2009 (27 schools). We have 3000 responses at year 7 and 2000 responses at year 9. Looking at attitudes towards subjects and careers.
· There will be a number of regional active sessions about how to develop the work further.
The following comments were made by the panel in relation to this update:

· Attitude of parents is a key factor in this

· This is the same information we had 10 years ago

· Key stage 4 and post 16 is too late

· What is needed is a sustained programme, and there is no quick result

· The Institute of Education have completed a similar survey with year 8 and 10 – comparing the differences. The title of this research which was subsequently provided to CT by Robin Mellors-Bourne from CRAC is below. If anyone would like more information about this research please contact CT in the first instance.
UPMAP" (Understanding participation in maths and physics) project at the Institute of Education, led by Michael Reiss and Celia Hoyles,
b. Future Morph  
Nicola Hannam was unable to attend the meeting. Headline updates were read out by CT as follows:
· Teacher resource packs with promotional poster and letter from Kate Bellingham will go out to schools second week of March
· An online form to submit links is being developed by scenta, this will allow partners to submit deep links such as case studies for inclusion.
· Before Christmas the site had an average of 400 visits a day, it is currently around 200
· Promotion of the site has started including PR and we are working on an online campaign - I'd like to encourage others to link to the site or let their schools networks know about it and can provide text or logos if that helps.
· We plan to have the project evaluated this year.
c. DCSF Communications Campaign

Jenny Baker from the DCSF was unable to attend the meeting.  Headline updates were read out by CT as follows:

The DCSF STEM campaign activity commenced in Nov '08 and finished in early Jan '09. This consisted of TV and Cinema adverts, digital and radio ads and PR. We have had the top line results of the evaluation which is looking very positive:
· Around half of Year 10/11 students claimed to have seen or heard some kind of communication about subject choices

· The ads appeared to have been on target with their messaging as the majority (c.2/3) of both Year 10/11 and Year 9 respondents agreed that it:
    -Opened their eyes to some great jobs
    -Made them start thinking about jobs they could do
    -Made them realise that science and maths can open a wide range of jobs

· Encouragingly, all STEM subjects are considered to have a less boring personality than in the pre-wave evaluation.

· Mathematics is seen as significantly friendlier and less ‘geeky’.

· There has been significant increase in the level of importance parents spontaneously place on STEM subjects.
We have just completed a second burst of activity (Cinema ads and advertorials in parent facing media) to coincide with the key the decision making time for A-levels (Feb) and the half term week. We have also started the planning stages for the campaign strategy going forward for '09/'10.
4. External ‘Careers’ presentation 
Ian Carnell, Head of Education and Skills presented to the group on apprenticeships. Supplementary information circulated to the panel prior to the meeting and his slides from the day can be found at http://www.etechb.co.uk/skills_&_careers/careers_support/careers_advisory_panel.cfm
In response to his presentation members made the following comments:
· Careers IAG in schools about apprenticeships only seems to happen if the school deem it necessary.
· There is a possibility that there may be some kind of statutory entitlement in 2013; however in the recent apprenticeships bill the IAG is particularly weak.
· Discussion about current economic downturn and which areas have been hardest hit: generally in the areas that are more skills based (where things are made) apprenticeships have suffered i.e. construction, manufacturing. Similarly finance apprenticeships (for obvious reasons). Members also discussed investment by the employer and the importance of this. For example, typically a business administration (level 3) apprenticeship takes 18 months whereas Engineering is 3 to 4 years.

· Discussion about science apprenticeships: science in general tends to be centred towards HE i.e. pharma and bioscience. Basic lab science people often have PHDs! The NHS needs apprenticeships. Idea that business and industry are using people in the wrong way, generally people are over qualified and this leads to high turnover levels.
· Apprenticeships have a bad image. There is a perception that by taking an apprenticeship you are narrowing your options at an early stage. Teachers are frequently scared to advise on apprenticeships for this reason.

· Rising levels of unemployed graduates (due the current economic situation) may have a positive impact on how young people and parents feel about apprenticeships.

· Many ex-apprentices do go on to get degrees at HE.
· Discussion about sandwich degrees: some members would like these to be encouraged, whilst some members described how it was the students that asked for sandwich degrees to be reduced as they didn’t want the extra year in debt. Members agreed that often a placement year means higher grades and more employment options at the end of the degree.
5.     ETB Updates
Engineering UK: CT updated the panel about Engineering UK - The ETB’s flagship annual report on the engineering and technology labour market - this was available in hard copy for members to take away from the meeting. It can also be found at www.etechb.co.uk/research/engineering_uk.cfm
ETB Careers Information project: CT updated the panel about the enginuity careers resource pack recent distribution and evaluation process. CT requested that anyone who has feedback about the pack submit it to www.enginuity.org.uk/feedback
NSEW: CT reminded members about National Science and Engineering Week (NSEW). Particularly that anyone organising events should register then at www.nsew.org.uk Also all CAP members were invited to a Smallpeice Trust/ETB NSEW event at the House of Commons, as part of the week. A press release about this excellent event can be found at www.etechb.co.uk
Scenta: AT updated members about developments on the scenta website and technology platform. During Q1 the scenta team has continued to focus on providing support for core STEM Programme initiatives:
· Future Morph
· STEM Directories

· STEMNET (SEAs/Brokerage databases)
In addition we have also been lending significant support to:

· Bloodhound

· The Big Bang
As part of on overarching review some key elements of scenta.co.uk will be reinvigorated:

· Themed content & news 

· Events database

· Role Models
· More focus will be afforded to younger age-groups

Big Bang Fair (Careers Zone): CT updated the panel about plans for the careers zone at the fair. Anyone wanting to see images and updates about the Big Bang Fair and plans for 2010 in Manchester should visit www.thebigbangfair.co.uk 
6.     Any other business

CT updated the group about links between the CAP and the ETB Education and Skills Panel. It has recently been decided that FM will sit on both groups to ensure that information is shared effectively. FM will update the CAP at each meeting about discussions and actions from the ETB Education and Skills Panel. A similar update about the work of the ETB CAP will take place at the Education and Skills panel. The next ETB Education and Skills Panel meeting is on the 21st April.
CT updated the panel about recent conversations with Nord Anglia who maintain the Connexions Jobs 4 U profiles and case studies www.connexions-direct.co.uk  CSE, the Science Council and ETB are hoping to get access to a list of all the job profiles from Nord Anglia that can be looked at by the CAP. We are hoping that CAP members will be able to feedback information about potential gaps/duplications directly to the SSCs (who are providing the updates to Nord Anglia). This Connexions Direct website receives about 3 million hits per month, with some individual jobs being viewed more than 15,000 times in a month.
FM described the process for the CAP evaluation which will be taking place in April 2009. Some CAP members will be contacted and asked questions by an ETB researcher about the effectiveness of the CAP. The areas for discussion have been circulated to the panel in advance with the February agenda and can be found at http://www.etechb.co.uk/skills_&_careers/careers_support/careers_advisory_panel.cfm 

Members were asked to give feedback directly to ebuglass@etechb.co.uk if they have additional questions for inclusion in the evaluation. The results of this evaluation will be fed back to the CAP at the next meeting in June. ETB would also like to evaluate each CAP meeting from now on and will be circulating feedback forms – commencing at the next CAP meeting in June 2009.
AT mentioned that Planet Science are leaving NESTA www.nesta.org.uk/working-with-us-future-innovators Please contact Katie Walsh Katie.Walsh@nesta.org.uk for more information.
Paul Turnbull advised members that the on line consultation on the Diploma in Science line of learning statement is live and will end midday on Friday the 27th February 2009 and encouraged members to contribute. You can find this at www.sciencediploma.co.uk 
Members asked about Kate Bellingham’s (National STEM Careers Coordinator) involvement in the ETB CAP. CT explained that Ken Mannion and Jill Collins represent the CSE STEM Careers Awareness Project on the CAP; whilst AT and CT represent ETB on the CSE Stakeholder Panel. CT suggested that given Kate’s time constraints she be included on the minutes for the CAP. The panel agreed that this was a sensible approach. ACTION: CT to approach and include KB on CAP distribution. 

FM reported that she has been invited to participate on the working party of the Royal Society ‘State of the nation working group reporting on the transition from school to HE in science and maths subjects’ group. The group will meet in April 2009 and FM will report back to the panel at the next meeting.

Members discussed the analysis of data in Engineering UK and research mentioned by SCORE that suggested STEM subjects at A level are in fact harder than other subjects. The panel wondered if we should be doing more about this in terms of supporting learners and teachers and those providing advice. This could be a possible future topic in addition to other themes that emerged at the meeting including?

· How do we manage expectations about STEM subjects (their difficultly and in some cases a lowering of standards?)

· How can we use the current economic downturn to our advantage?

· A revival of the sandwich degree…

ACTION: CT to confirm agenda for June based on any comments received (see ongoing actions 8 and 9).

7. Dates of next meetings
Please make note of the Careers Advisory Panel meeting dates for 2009:

· Monday 13th July 2009
· Tuesday 29th September 2009
· Thursday 10th December 2009
Please note that all CAP meetings will start at 11am and will be followed by a buffet lunch. Refreshments are available from 10.30am.
8. Appendix

Actions (Items in bold are outstanding):  
	1.
	Approach and include Kate Bellingham on CAP distribution

	CT

	2.
	Confirm agenda for June (based on any feedback actions 8 and 9)

	CT

	3.
	All panel members make suggestions of good practice in this area by December 2008.
	AT updated the CAP on this at 26.02.09 - COMPLETED

	4.
	CT to provide a full list of good practice examples from 16.09.08 meeting. These will be made available to members on the website. It may be useful for a section of panel members to evaluate the suggestions. Action TBC
	CT (dependent on action 1) - COMPLETED

	5.
	CT to investigate with CSE, the IAG standards and The Diploma to find out if there is any existing guidance in this area. Anything found will be made available on the website.
	CT circulated information to members -
COMPLETED

	6.
	All CAP members are to invited to send any comments about the scenta website to Adrian Talbot atalbot@etechb.co.uk 
	All

	7.
	All CAP members are invited to fill out the on-line enginuity feedback form at www.enginuity.org.uk/feedback
	All

	8.
	CAP members to suggest appropriate topics and external speakers (June)
	All


	9.
	All members are asked to volunteer to present at future meetings (June)
	All


	10.
	All members to read and comment (if necessary)on the ‘terms of reference’ which can be found at: http://www.etechb.co.uk/skills_&_careers/careers_support/careers_advisory_panel.cfm
	All
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